
   

 

 Colorado Career Development Association 

 

President’s Corner 
 

Dear Colorado Career  
Development Association  
(CCDA) Members, 
 

As this is my first official letter to 
the CCDA membership, I am 
pleased to announce that we are 
off to a great start!  Our membership numbers are healthy 
and growing, our upcoming Fall conference is shaping up to 
be engaging and thought provoking, and we have a number 
of additional networking events planned for the Fall, so be 
on the lookout for upcoming events.  I am honored to be the 
President of such an amazing organization.  In addition, it is 
an exciting year to be involved in CCDA because the National 
Career Development Association conference will be in  
Denver in Summer 2015.  If you would like to be involved or 
more involved in this dynamic organization, please contact 
me.  I look forward to being able to report about our  
continued success (and the fun we are having) in the  
upcoming months. 
 

Sincerely,  
Nena Davis, CCDA President 
 

High School College and Career  
Readiness Standards for  
Professional School Counselors  
in Colorado 
By Leann Wyrick Morgan, Ph.D.  
Vice President for Higher Education 
Colorado School Counselor Association 
 

The American School Counselor Association  (ASCA) National 
Model© provides school counselors with a framework in-
tended to guide comprehensive, inclusive, equitable , school 
counseling programs that address the needs of all students 
(American School Counselor Association, 2012). A robust col-
lege and career readiness program is an integral part of the 
school counseling program, and can help to engage students 
in academic courses if they are aware of the connection the 
coursework has to their future careers. As a result of the col-
laboration of school counseling professionals and invested  
stakeholders around the state, the Colorado High School Col-
lege and Career Readiness Standards (CHSCCRS) were created 
to serve as a framework for engaging students in their own 
career exploration journey.  
  

School counselors are better situated than any other school 
professional to offer college and career information to stu-
dents and parents in the school community (McDonough, 
2005), and to  facilitate college and career readiness by fos-

tering a climate of 
support which en-
courages postsecond-
ary exploration for all 
students (Holcomb-
McCoy, 2010). Re-
cently, school coun-
selors have been giv-
en the renewed chal-
lenge of better pre-
paring tomorrow’s 
workforce before 
they leave high 
school to pursue vari-
ous postsecondary options.  In the summer of 2014, ASCA 
unveiled a draft of the “ASCA Mindsets and Behaviors for Stu-
dent Success: K-12 College and Career Readiness Standards 
for Every Student,” http://www.schoolcounselor.org/school-
counselors-members/about-asca/asca-mindsets-and-
behaviors-for-student-success/asca-mindsets-and-behaviors 
which provided school counselors with a framework in which 
to promote the engagement of students in their own career 
exploration journey (ASCA, 2014). These “mindsets” and 
“behaviors” directly correlate to the domains of the ASCA 
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 National Model© and support the professional school counse-
lors’ roles statement regarding academic and college/career 
planning mentioned above. The mindsets and behaviors were 
designed to help school counselors connect classroom guidance 
activities and programming to concrete thoughts and feelings 
students have about themselves and their postsecondary op-
tions (ASCA, 2014). For this reason, they have been incorporated 
into the new CHSCCRS as an additional support for student suc-
cess. The direction ASCA has taken with specific regard to the 
promotion of college and career planning speaks volumes as to 
the importance of developing and delivering a comprehensive 
career development program in schools.  
 

Consistently, it has been the mission of school counselors to 
help high school students navigate the intricacies of career deci-
sion-making options. However, there is now more research sup-
porting the need to prepare students at an earlier age for col-
lege and career readiness. (ACT, 2013; Arrington, 2000). Secre-
tary of Education, Arne Duncan has challenged school counse-
lors with the task of helping students plan for college, assisting 
them with creating a path to graduation, and serving as the 
bridge for students enrolling in college (College Board, 2011).  
According to McDonough (2005), there is not a school profes-
sional more important to a students’ college and career readi-
ness than the school counselor. In an effort to help guide the 
school counselors of the State of Colorado toward preparedness 
for this journey, the Colorado Community College System has 
undertaken the responsibility for the creation of the CHSCCRS.  
 

In response to the demand for more support for high school 
counselors as they work to provide appropriate interventions to 
their students, the need for guidelines and standards has be-
come apparent. The literature supports increased attention paid 
to the career aspirations of all students, and a call to school 
counselors to be the specific change agent in that process. Given 
the movement at the national level (Bridgeland & Bruce, 2011) 
and the need for further support for Colorado secondary school 
counselors, the Colorado High School College and Career Readi-
ness Standards have been created to compliment the Colorado 
Middle School College and Career Readiness Standards that 
were unveiled earlier this year. The specific areas identified in 
the standards include, career awareness, postsecondary aspira-
tions, postsecondary options, environmental expectations, aca-
demic planning, employability skills, and financial literacy. The 
development of these standards is a result of information pro-
vided by the National Office for School Counselor Advocacy 
(NOSCA), National Occupational Information Coordinating Com-
mittee (NOICC), American School Counselor Association (ASCA) 
standards, ASCA Mind Sets and Behaviors (2014), and infor-
mation from other relevant research found in the career coun-
seling and education literature already mentioned.  Please fol-
low this link to the Colorado High School College and Career 
Readiness Standards http://coloradocareerdevelopment.org/
Resources/Documents/Newsletters/2014/
ColoradoHSCCRStandards2014.pdf.   
 

These standards, competencies, and indicators represent a set 
of benchmarks by which school counselors, students, parents, 
and community members may measure the progress of students 
toward career and postsecondary planning. It is not an all-
encompassing list of needs, but provides a framework from 
which school counselors may develop their own programs that 
address the needs of their particular school community. School 
counselors provide programs that utilize a differentiated curricu-
lum in order to meet the needs of all students. We hope that 

these standards will assist all school counselors in their diligence 
to serve all students effectively.  
For article references and more information: 
 

Leann M. Morgan, Ph.D., LPC, NCC 
Assistant Professor of Counseling 
Department of Counseling & Human Services 
lmorgan7@uccs.edu 
http://www.uccs.edu/coe/people/faculty/leann-morgan.html 
 

For information on Individual Career and Academic Planning: 
Tracy Thompson, ICAP Implementation Specialist 
Colorado Community College System 
tracy.thompson@cccs.edu 
http://www.coloradostateplan.com/counselors.htm  
 

Comprehensive Advising Credential 
We need your help!  
 

In the context of Colorado P-20 culture, Individual Career & Aca-
demic Planning/Processes (ICAP) is prominent and vital for the 
success of each of our students (unbiased to age) in the Career 
& College aspirations and success.  Below is a quick yet thorough 
needs/interest survey regarding a potential opportunity to en-
gage in receiving a Credential or Endorsement in Career & Col-
lege Readiness Comprehensive Advising.  
 

The proposed vision: To prepare adult professionals working 
within upper secondary, postsecondary and other relevant adult 
population environments to gain Career & College Readiness 
content specific to Colorado.  With a national influence, this pro-
posed program hopes to enhance the growth of the students/
clients with which these adult professionals work. 
 

We would like to learn whether this is something that you may 
find appealing, feel incentivized to participate in and see an 
overall need fulfilled.  Give us your feedback at: 
https://www.surveymonkey.com/s/QGWPHSP  
For questions:  Lauren Jones, lauren.jones@cccs.edu 
 

New Dawn for Career  
Development:   
Announcing the Workforce  
Innovation and Opportunity Act 
By V. Scott Solberg, Eleanor Castine, and Bridget Brown 
 

On July 22, 2014, President Obama signed into law the Work-
force Innovation and Opportunity Act (WIOA, 2014) and re-
leased the Ready to Work: Job-Driven Training and American 
Opportunity (2014) report which outlines the administration’s 
efforts to ensure that federally funded training programs pre-
pare more Americans to be ready to work with marketable skills. 
In today’s volatile economy, the job market shifts and turns de-
mand that individuals prepare to move through occupations and 
careers. Therefore, it is essential that youth and adults focus 
time and effort on developing a wide range of interests and skills 
that are transferrable across several career paths. WIOA appears 
to recognize this shift and considers the primary purpose of 
adult education is to prepare youth and adults with the skills 
and knowledge necessary to succeed in postsecondary educa-
tion and the workforce. As such, WIOA has codified what we 
have always known - lifelong access to career development pro-
grams and services are critical to enabling youth and adults to 

http://coloradocareerdevelopment.org/Resources/Documents/Newsletters/2014/ColoradoHSCCRStandards2014.pdf
http://coloradocareerdevelopment.org/Resources/Documents/Newsletters/2014/ColoradoHSCCRStandards2014.pdf
http://coloradocareerdevelopment.org/Resources/Documents/Newsletters/2014/ColoradoHSCCRStandards2014.pdf
mailto:lmorgan7@uccs.edu
http://www.uccs.edu/coe/people/faculty/leann-morgan.html
mailto:tracy.thompson@cccs.edu
http://www.coloradostateplan.com/counselors.htm
https://www.surveymonkey.com/s/QGWPHSP
mailto:lauren.jones@cccs.edu
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 take advantage of the many career pathways open to them. 
At the 2014 annual meeting of the American Psychological Asso-
ciation, Rhonda Basha from the U.S. Department of Labor’s 
Office of Disability Employment Policy and Curtis Richards from 
the National Collaborative on Workforce and Disability for Youth 
described key elements and opportunities from the WIOA in a 
meeting with the Society for Vocational Psychology (Basha & 
Richards, 2014). The details of this article draw heavily from 
their presentation. The first important feature of WIOA is that 
four of the core programs have been aligned by detailing joint 
planning requirements and common performance outcome 
measures. These four programs are the (a) Adult, Dislocated 
Worker and Youth formula programs administered by the De-
partment of Labor (DOL) under Title I; (b) Adult Education and 
Literacy program administered by the Department of Education 
(ED) under Title II; (c) Wagner-Peyser Act employment services 
program administered by DOL under Title III; and (d) programs 
under Title I of the Vocational Rehabilitation Act administered by 
ED under Title IV. 
 

Career Development Terms Prominent in the New Legislation 
An additional focus has been placed on career development in 
the new legislation. While included as an allowable activity un-
der current law, it was not clearly defined. WIOA adds additional 
definition to two key career development areas under allowable 
services: (a) Career planning which refers to proving “client-
centered” services across a range of workforce investment activ-
ities that specifically includes “career counseling” to find em-
ployment and access to career counseling after employment; 
and (b) career pathways which includes access to “counseling” 
to support individuals ability to successfully pursue academic 
and career goals.  
 

Shifts in Service Delivery that Increase Need for Career  
Professionals  
While it is early to realize the full implications of adding career 
development services and activities into workforce development 
programs and activities, three immediate opportunities seem 
clear. First, programs and activities falling under Adult Education 
now call for career and workforce development activities to be-
come integrated within literacy and civics education programs, 
especially to incorporate individualized education and career 
planning. Second, within Vocational Rehabilitation, more em-
phasis will be placed on supporting the academic and career 
transition readiness needs of youth with disabilities and provid-
ing them access to career counseling and work-based learning 
opportunities. And third, a significant increase in effort will be 
placed on supporting “opportunity youth,” the significant num-
bers of youth who are currently out of school and not working. 
Significant emphasis will be on providing career counseling and 
creating work-based learning opportunities as well as activities 
that increase financial literacy. 
 

 In recent months, the Administration also has placed an empha-
sis on improving the quality and quantity of labor market infor-
mation provided to youth and adults in an effort to improve 
their career decision-making efforts. Too often, individuals do 
not have access to all of the career possibilities, including those 
careers that may be non-traditional in nature or that may re-
quire less than a four year degree such as apprenticeships. This 
is where a highly skilled and educated career counselor can 
make all of the difference in efforts to ensure success in our pro-
grams. 
 

How Advocacy Worked 
While no one person or event is responsible for career develop-

ment language being prominently represented in WIOA, there 
have been a range of advocacy efforts for many years that cer-
tainly created the context for affirming the importance of career 
development as a critical component to education and work-
force development. Whiston and Blustein (2013) outlined a case 
for the value of having access to career “interventions” on be-
half of the Society for Vocational Psychology (SVP) and the Na-
tional Career Development Association (NCDA). Nationally, the 
majority of states have incorporated career development activi-
ties as part of their college and career readiness efforts by hav-
ing middle and high school youth develop individualized aca-
demic and career plans (ODEP, 2014). And, other organizations 
have played a role such as the National Association of Workforce 
Development Professionals advocating for better support the 
tremendous number of youth who are out of school and out of 
work and the National Collaborative for Workforce and Disability 
for Youth advocating for increasing the workforce readiness sup-
port to youth with disabilities.  
 

Key reports and research also help to make a case for the value 
of providing youth and adults with access to quality career de-
velopment programs and activities. Belfield, Levin and Rosen 
(2012) and Moroto and Pettinicchio (in press) offer two im-
portant reports that highlight the vulnerabilities and economic 
challenges associated with opportunity youth and youth with 
disabilities, respectively. Belfield et al. estimate the trillions of 
dollars in lost capital that results from the large number of youth 
who are neither in school nor working. Moroto and Pettincchio 
found that the employment rates and income levels of adults 
with disabilities continues to decrease despite federal efforts. 
Finally, Symonds, Schwartz, and Ferguson (2011) published an 
important report on the importance of helping youth identify 
career pathways that enable them to secure the post-secondary 
training and education programs needed to secure employment 
that offers livable wages. There are countless other influences 
and unheralded heroes that deserve mention. In addition, it is 
worth a mention to every career counselor who reached out to 

 
 
 

 
Its that time of year again… 
the time to cast your vote on issues vital to  

career development, education and support services. 
 

CCDA encourages you, as members, to stay informed and  
explore the ballot deeply. 

 

Check out these resources for more information:  
 

Great Education Colorado Action 
www.greatedaction.org 

 

Great Futures Coalition 
www.greatfuturescolorado.org 

 

The Bell Policy Center 
https://bellpolicy.org/  

 

Who Is My Legislator? 
www.colorado.gov/cs/Satellite/CGA-ReDistrict/

CBON/1251581559728  

http://www.greatedaction.org/
http://www.greatfuturescolorado.org/
https://bellpolicy.org/
http://www.colorado.gov/cs/Satellite/CGA-ReDistrict/CBON/1251581559728
http://www.colorado.gov/cs/Satellite/CGA-ReDistrict/CBON/1251581559728
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their elected officials during this long 11-year process to advo-
cate on behalf of career development programs. 
 

Next Steps 
As career professionals and researchers, we need to be ready to 
support our states in the successful implementation of career 
development programs and activities. Having the new language 
in the legislation is a great first step. Success, however, is also 
dependent upon ensuring that the legislation received appropri-
ate funding and that regulations are developed in a manner that 
enhances career services. Over the next year, there will be a 
number of listening sessions and opportunities to provide feed-
back at the federal level to WIOA. Closely monitor NCDA to find 
out how to become involved. Consider reaching out to our state 
and local agencies that engage in workforce development such 
as your Workforce Development Boards in your area as well as 
state officers involved in implementing the various sections of 
WIOA. Some of the opportunities for NCDA and SVP career pro-
fessionals and researchers include the design and implementa-
tion of professional development to help employment counse-
lors incorporate career development activities into their service 
delivery models, developing and testing the efficacy of career 
development programs and activities for different populations, 
and program evaluation to evaluate whether and how these 
programs and activities are having an impact on key education 
and workforce outcomes. By providing access to career counsel-
ing during program participation and after job placement, it 
seems an especially opportune moment in our history to fully 
test our new theories of career counseling. And, at some point, 
discussions related to the reauthorization of the Elementary and 
Secondary Education Act will resurface and it will be important 
to support efforts to have career development language insert-
ed. 
The article, "New Dawn for Career Development: Announcing the Workforce 
Innovation and Opportunity Act", by V. Scott Solberg, Eleanor Castine, and Brid-
get Brown, originally appeared in NCDA's web magazine, Career Convergence, at 
www.ncda.org. Copyright © *9/2014+. Reprinted with permission. Please see 
article references at http://www.ncda.org/aws/NCDA/pt/sd/
news_article/93412/_PARENT/layout_details_cc/false 

 

Consider contributing your  
expertise to the CCDA Newsletter!  
Ways you can contribute: 

Write an article or blog. 
Present a case study. 
Review a book, professional resource, assessments, training. 
Share a best practice, write a “how-to.”  
Share new trends. 
Contribute a professional profile of a career development practitioner. 
Share job search tips and strategies. 
Write an anecdote or relevant story. 
Contribute a thoughtful or inspiring quote. 
Contribute career related humor or a cartoon. 

 Consider the benefits of contributing: 
Sharing your knowledge and expertise with your colleagues 
Adding to your resume 
Branding your private practice 
A precursor of a presentation for a CCDA or NCDA Conference 
A warm-up article for NCDA Career Convergence 
Developing your writing skills and becoming published 
If you teach a GCDF class or a graduate career counseling class, consider 

asking your students to write an article. 
 

Submit your articles and contributions to The Connection  
Editor: Kendra Rodriguez, kendra.rodriguez@cccs.edu 

Check out these upcoming events! 

 

Connections Breakfast 
In Recognition of National Career Development Month  

the Colorado Career Development Association is hosting  
 

Award-Winning Resvme Writer 
LAURA SMITH-PROULX, CCMC, CPRW, CIC, TCCS, CPBA, COPNS 

 

Join vs as she shares her exqeruise on getting resvlts with resvmes!  
 

Friday,  November 7th,  7:30  – 9:00 a.m. 
Tivoli Center  - Avraria Campvs Event Services 

900 Avraria Parkway, Svite 325, Denver 
  

Seating is limited so please RSVP by November 3, 2014 to 
Jeana Capel-Jones at 303-271-4979 or email jcapeljo@jeffco.vs 

For details on parking go to:  httqs://www.msvdenver.edv/maps/ 

 

The Boulder Library and the 
Colorado Career Development Association 

 are offering  
  

Free Job Search Assistance 
  

Friday, November 7th, 12:00 p.m. – 2:00 p.m.  
Boulder Public Library 

 

  
We’re looking for volunteer career counselors and coaches to help 
 with the event. Volunteers will review resumes and answer job search 

questions. If you’re interested in participating, email Lea Alvarado at  

lea.alvarado@colorado.edu 

 

Resiliency in Fire: Finding Your Voice 
 

Firefighting is honorable yet inherently dangerous.  
We invite you to join us for a conversation around how  
counselors/clinicians can be of best help to firefighters. 

Friday, October 31st, 9:30 a.m. – 12:00 p.m. 
Tivoli Student Union, Room 320, 990 Auraria Parkway, Denver 

 
Admission: $10 at the door to offset the cost of the event 

CU Denver students free, contributions welcome 
 

RSVP:  Anna Ivanova, 720-352-7648, anna.ivanova@ucdenver.edu 

  

2014 Denver Community Career Fair 
  

hosted by 
 

Volunteers of America, Family Tree, 
 DenverWorks, and  

Denver Office of Economic Development 
  

 For Employers and Job Seekers!  
  

Thursday, October 16th, 10:00 a.m. – 2:00 p.m. 

Blair-Caldwell African American Research Library 

2401 Welton Street, Denver  
  

Construction and Trades  –  Hospitality  –  Retail  –  Manufacturing 

Information Technology  –  Transportation and Logistics 
  

Update and create your profile at www.connectingcolorado.org  

Register at Denverworks.eventbrite.com  

Mental Health Professionals and Firefighters:  Let’s find our voice and share our 
experience of knowing and not knowing about fire so that we can come together 
to create a working relationship.   

Colorado Career Development Association 
http://www.coloradocareerdevelopment.org/ 

 
 

Join our LinkedIn group!  
It is a great way to stay in contact with other professionals in your related field. 

http://www.ncda.org
mailto:kendra.rodriguez@cccs.edu
tel:303-271-4979
mailto:jcapeljo@jeffco.us
https://www.msudenver.edu/maps/
mailto:lea.alvarado@colorado.edu
http://www.linkedin.com/groups?home=&gid=102077&trk=anet_ug_hm

